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Policy

Bluebonnet Equine Humane Society, Inc.’s (BEHS) policy is to protect the organization’s best interest when entering into a transaction or agreement that might benefit the private interest of an officer or director of the organization.  

Procedure

Any officer, director, member representative, committee chairperson or volunteer coordinator (includes district coordinators, fundraising coordinator, etc.) who has a direct or indirect financial interest is an interested person.

A person has a financial interest if the person has, directly or indirectly, through business, investment, or family:

· an ownership or investment interest in any entity with which BEHS has a transaction or agreement,

· a compensation arrangement with BEHS or with any entity or individual with which BEHS has a transaction or arrangement, or

· a potential ownership or investment interest in, or compensation arrangement with, any entity or individual with which BEHS is negotiating a transaction or arrangement.

Compensation includes direct or indirect remuneration as well as gifts or favors that are not insubstantial.

An interested person has a duty to disclose the existence of financial interest and all facts of such financial interest to the Board of Directors.

After the interested person has disclosed all information, he/she shall remove himself/herself from he Board of Directors discussion.  The Board of Directors will vote to determine whether or not a conflict of interest exists.

If the Board of Directors votes that a conflict of interest exists, the interested person shall be excluded from discussions and votes regarding the proposed transaction.  The Board of Directors shall examine alternative transactions to 

determine whether or not the organization can arrange a more advantageous transaction or arrangement with a person or entity which would not lead to a conflict of interest.  If BEHS cannot find a more advantageous transaction or arrangement, a majority vote of disinterested members of the Board of Directors shall determine whether or not the transaction or arrangement is in the best interest of BEHS and whether or not the transaction or arrangement is fair and reasonable.  

If the Board of Directors believes that a member of the BOD has failed to disclose an actual or possible conflict of interest, the BOD shall notify the individual of such belief and allow him or her the chance to explain or clarify at a meeting of the Board of Directors.  If, after hearing such explanations, the BOD still believes (per a majority vote) that the member has failed to disclose an actual or possible conflict of interest, the BOD shall take appropriate disciplinary action.

A voting member of the Board of Directors who receives compensation, directly or indirectly, is precluded from voting on matters relating to that member’s compensation.

BEHS shall conduct periodic reviews to insure that compensation arrangements and benefits are reasonable based on competent survey information and that all arrangements and transactions confirm to the policies of BEHS, are properly recorded, are reasonable, further the charitable purposes of the organization, and do not result in private inurement or private or excessive benefit.
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